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対象者 看議師経験 所属 参加状況
記号 個別而接 集団面接
A 無 政令市 。 。
B 有 県 。 。
c 無 市 。 。
D 無 政令市 。 。
E 告E 政令市 。 。
F 無 県 。 × 



































0 。 。。。 。 ?
?
。。。 。。 。。 。。
保健師としてもっと成長したい 0 
臼発的に保健師としての成長に努める 0 
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Professional identity components of 
novice public health nurses working for 
local government agencies 
Akiko Kanefuji, Hisae Nakatani and Miki Oeki 
Institute of Biomedical & Sciences, Hiroshima University 
Key words : 1. novice 2. public health nurses 3. professional identity 
The purpose of this study was to clarify components that constitute novice public health nurses' 
professional identity acquired through their work experiences. Semi-structured 60-minute interviews 
were conducted on 7 novice public health nurses with work experience of 2 years for administrative 
agencies. Qualitative descriptive analysis by an inductive approach identified 6 categories pertaining to 
their professional identities: [l] awareness of a lack of professional competence, [2] sense of 
responsibility in pursuing their occupational role, [3] awareness of their worth based on evaluation by 
others, [4] professional confidence obtained through review of their actions, [5] sense of pride in their 
profession and their adaptability to the environment, and [6] clear goals for self-improvement based on 
their experiences. It is important for novice public health nurses to devote themselves positively to the 
profession with clear aims to improve their skills and attitude for development of professional identity. 
This can be achieved through reflection on their healthcare activities together with the advice and 
support from supervisors and/ or senior colleagues, and through their work experiences with local 
citizens. 
10 
